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BOB DICKERSON (’98) is executive director of the 
Birmingham Business Resource Center, which assists 
entrepreneurs as they establish and grow businesses:
     When consumer confidence, foot traffic, events, etc. 
were eliminated or diminished, the businesses that relied 
on that kind of activity suffered the consequences. Some 
people decided to end their entrepreneurial quest. Many 
small businesses can close silently.
     We managed the BhamStrong loan program for 
the city and the Community Foundation of Greater 
Birmingham. We loaned roughly $2 million to about 
90 licensed businesses. We also established a hotline for 
businesses and nonprofits about accessing 
help provided by the CARES Act and 
other organizations. We work with the 
Small Business Administration (SBA), 
so we were familiar with the economic 
injury disaster loans and paycheck 
protection loans. In addition, we are an 
SBA-certified development company 
with about 200 small businesses in our 
portfolio. We worked to make sure they 
understood the special programs that 
SBA offered.
     The biggest challenge going forward 
is the ability to access credit. Hopefully 
the banking community reassesses 
creditworthiness and allows some 
entrepreneurs who were doing OK to 
get back in the game. Access to capital 
through loans will be important. Maybe 
we can come up with creative ways to 
recapitalize some firms that were damaged 
due to COVID.
     Access to coaching, training, and 
management and technical assistance—
like what we provide at the Birmingham 
Business Resource Center—also will 

be important. More providers of assistance and 
information for small businesses will be needed. 
Community support can put all of us in a better 
position to assist a larger number of businesses in an 
integrated way.
     I will know the economy is better when we 
add back some companies we lost. For example, 
if we lost 40 percent of small, minority-owned 
businesses, then adding back 10 or 15 percent is a 
sign of recovery. I also look for optimism—when 
business owners are willing to take on more risk 
and invest in growth, such as trying to borrow 

money to expand, buy a building or 
equipment, or add a location.
     Leadership Birmingham provided the 
opportunity to hear differing opinions with 
empathy. It’s always good to disagree with 
somebody and then share a glass of wine 
with them. We should do more of that.

SUSAN CROW (’16) is executive 
director of Workshops Empowerment, 
which provides training to help people 
with disabilities become employed:
     Employment, especially for people in 
lower-wage and service-sector jobs, took 
a big hit during the pandemic. We still 
see an increased number of unemployed 
people and those who are frightened or 
too vulnerable to return to jobs they had 
before. We face a big challenge to focus 
more on the development of the people 
we serve to help prepare them for jobs that 
may be more secure and earn higher wages. 
     People with disabilities and with 
other barriers to employment, such 
as people reentering society from the 
correctional system, are largely left out  
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of most workforce development efforts. This needs  
to change.
     We have added job-readiness classes because the 
demand is similar to before, but COVID protocols 
mean we can safely accommodate only four participants 
in our classroom at a time. We also provide jobs and 
paid training to participants by completing outsourced 
handwork for business customers. We have seen a huge 
increase in kitting jobs, usually for companies sending 
care packages or special deliveries to associates or 
customers working from home. 
     We also are rebooting our own social enterprise. 
We have rebranded Avondale Mercantile as WE 
Made, and we are launching a line of baking mixes 
made as part of a 20-week workforce development 
program in cooperation with the City of Birmingham’s 
BOLD grant initiative, with additional support from 
the Community Foundation of Greater Birmingham, 
Blue Cross and Blue Shield of Alabama, and the 
Alabama Power Foundation. This is an opportunity for 
WE Inc. to help more people who need our services 
while developing additional, sustainable revenue for 
the organization.
     Poor public transportation options are one of the 
biggest barriers faced by the people we serve who are 
seeking jobs, and the pandemic worsened the problem 
because city buses filled to only half capacity. On some 
days, workers whose shifts ended at 3:00 p.m. couldn’t 
get a bus until 7:00 p.m. due to capacity. Improving 
public transportation could be one of the most significant 
resources to help elevate lower-income people. 
     Leadership Birmingham taught me that the city’s 
problems were not created overnight, and solutions 
also will not come overnight. But when the right 
community leaders band together, great change 
can happen, Throughout the pandemic, I have been 
heartened by many examples of leadership. The 
relationships I made through Leadership Birmingham 
also have helped sustain me, both in moral support 
and through my classmates’ generosity to WE Inc.

SELENA RODGERS DICKERSON (’18)  
is founder and president of Sarcor LLC, an 
engineering design and project management firm that 
focuses on environmental sustainability:
     Engineers were considered essential workers in 
Alabama, and having a backlog of projects meant a firm 
would likely make it to 2021. COVID impacted my firm 
when municipalities initially shut down and payments 
for our services stopped. Later in the pandemic, we were 
affected when projects were delayed or canceled. 
     Now the challenge is that minority-owned businesses are 
competing for a smaller pool of projects with non-minority 
firms. In some cases, teaming with a non-minority firm may 
be ideal if the solicitor requires or recommends a minority 
participation goal; however, as fewer projects become 
available, companies think of employing their own engineers 
first. This means that the scope of work for minority firms 
will be significantly reduced to almost an afterthought 
unless organizations and governments are intentional about 
the inclusion of minority-owned businesses. 
     Birmingham’s economy can rebound by working with 
local small and minority-owned businesses first. Leaders 
must rethink how products and services are procured and 
create new programs as needed, with a focus on keeping 
these businesses sustainably employed. Non-minority 
engineering firms also have the opportunity to embrace 
systemic change, be intentional, and fully embrace inclusion, 
equity, and collaboration with minority-owned firms.
     Leadership Birmingham heightened my awareness 
of social and economic disparities. During the 
pandemic, I asked myself how I could continue serving 
the community and navigate the chaos. The lesson that 
helped the most was to be bold like the civil rights 
Foot Soldiers, by not allowing today’s circumstances to 
taint my perspective and hope for tomorrow.
     Last year handed all of us our share of challenges, but 
if you are reading this article today, then you found a way 
to survive. Thriving is just around the corner. Do not give 
up hope. I’m proud of you for successfully adapting to 
change. You’ve got this!
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Libba: What value has Leadership 
Birmingham added to your career 
and to the community?
Mike: I think about connections 
I made with people in my class. 
In those days, we said it expanded 
your Rolodex: You knew people 
well enough to call and ask for 
advice. That concept, absent the 
Rolodex, has persisted for the 
classes that followed. 
     People who grew up in 
Birmingham, went to school 
here, and work here often find out 
quickly that they have a limited 
perspective. They don’t know 
Birmingham from the standpoint 
of the different people living here. 
And they learn that primarily from 
seeing their classmates’ reactions to 
different topics and hearing their 
expressions and questions.
 

Libba: I like to say Leadership 
Birmingham has done a million 
different things for the community. 
It’s not just one thing because we 
don’t tell you what to do or how  
to act.
Mike: That is a strength. It also is 
risky. It would be much easier to say 
we’re going to adopt a school, and 
then we’re all going to do something 
else. But if you attract a diverse group 
of people, then it doesn’t make sense 
to ask everyone to do the same thing. 
You’re not trying to make everybody 
just like everybody else.
     The payoff is tremendous 
because, like you said, Leadership 
Birmingham has done a million 
things through thousands of 
people. And they do them 
differently—and better—because 
they went through the program.
 

Libba: The program days—at least 
the big, overarching themes— have 
stayed the same over the years, but 
how have the specific issues changed?
Mike: I was looking through 
the directory of everyone who 
has graduated from the program, 
and I realized it’s the history of 
Birmingham. It’s a terrific group 
of people. And we all have a 
shared experience because there’s 
a great deal of consistency from 
year to year. But the content 
under those big headings has 
changed dramatically as society 
has changed. In my class, for 
example, we thought “digital” 
had something to do with your 
fingers. Over time, classes have 
talked more about the role of 
technology, communications, and 
entrepreneurship. 
 4  |  L E A D E R S H I P  B I R M I N G H A M  |  s u m m e r  2 0 2 1

Leading an Evolution 
Board chair Mike Warren traces the rise of Leadership Birmingham

     Mike Warren (’86) has sat at many desks in the past 
35 years. And on each one, he has proudly displayed his 
Leadership Birmingham pyramid, a treasured reminder 
of his class year. “I felt privileged to have been included 
among people I looked up to and recognized as community 
leaders,” he says. In 1997, he eagerly accepted the invitation 
to help shape the program’s future on the Leadership 
Birmingham board of directors, where he has served as 
chair since 2003.
     Warren recently announced his retirement from the 
board and Children’s of Alabama—the culmination of a 
50-year career in the Birmingham business community. 
Executive director Libba Vaughan calls Warren a “fierce 
and constant advocate” for Leadership Birmingham. 
“As a prominent leader in both the corporate and civic 
worlds, he innately understands the value of different 
voices in a room, which has inspired and guided his 
leadership of this organization,” she says.
     Before his last day, he and Libba discussed what the 
program has meant to him—and to the community he 
loves—over the years.
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Libba: I looked at some old 
agendas and noticed the number of 
people in labor relations and media, 
like newspapers, who were in the 
classes. It’s interesting to see how 
those have diminished over time, 
unfortunately.
Mike: It’s difficult to find those 
leaders now. Today it’s important 
to include entrepreneurs and 
technology leaders and people who 
are active with the environment, 
just as it was important back then 
to include labor and media folks.
 
Libba: Tell me about some of your 
memorable moments working with 
Leadership Birmingham.
Mike: It’s tough for me to 
identify specific moments because 
you always find Leadership 
Birmingham people participating 
in efforts for good.
     For example, I think about 
what the community has done 
with the Civil Rights District. The 
establishment of the Birmingham 
Civil Rights Institute was an 
anchor for that activity, and the 
area has grown by fits and starts 
since then. 
Libba: I feel like we’ll say 
something similar in 20 more years 
about initiatives to foster regional 
cooperation among our local 
governments.
Mike: Some other high points were 
low points in certain ways, like early 
efforts for Birmingham to address 
education funding or Governor Bob 
Riley’s Amendment One [to revise 
Alabama’s tax system]. Those were 
failures, but the people involved in 
those idealistic, wonderful projects 
were Leadership Birmingham 
alumni. So even when their efforts  
weren’t successful, they were  
efforts for good. 

Libba: What challenges does 
Leadership Birmingham face?
Mike: A generation in the life of a 
city is short. By that I mean there 
is a significant change in the body 
of leaders, with some exceptions, 
every seven to 10 years. We also 
have seen significant changes in 
our business community. The world 
of financial services is dramatically 
different since the days when four 
large regional banks were located 
in Birmingham. The number 
of publicly traded companies 
headquartered here has diminished. 
That’s a challenge for the area; 
therefore, it’s a big challenge for 
Leadership Birmingham.
     Leadership Birmingham must 
accept the responsibility of being 
as relevant to the leaders of 2025 as 
it was to the leaders of 1985. How 
does it remain a hot ticket? How do 
we keep attracting leaders who are 
willing to invest the time required 
to be full participants?
 
Libba: We certainly will miss your 
insights and leadership. What has 
motivated you to remain active 
with our board for nearly 25 years?
Mike: Leadership Birmingham is 
the very best way to have a long-
term impact on the community. 
Being a small part of that has been 
gratifying. Helping to shape the 
program and its path forward has 
been a highlight of my community 
service activities. 
 
Libba: I feel like Leadership 
Birmingham, as a group, can 
feel pride in your success in this 
community because of how your 
experience in the class of 1986 
impacted you.
Mike: My comment earlier about 
connectedness—that connectedness 

lasts for years into the future. On 
day one of your first session, you 
just don’t know the benefits that 
will come 10 or 20 years later. But 
you know there will be benefits.
 
Libba: What do you plan to do next?
Mike: I have been fortunate in my 
career, and I can’t imagine a better 
job than leading Children’s. But at 
the same time, Anne and I have 
not been waiting on retirement. 
We have not delayed living. We’ve 
got three grown children and 
10 grandchildren, and we have 
delighted in being part of their lives. 
We have been lucky to travel a great 
deal, but we have two new national 
parks to visit. It’s been wonderful, 
and I expect that to continue.
     My good friend Gary 
Youngblood told me that when 
he retired, his big question was, 
“What do I do Monday morning? 
What do I do on that first day?” 
I don’t know the answer to that 
for me. I’m not intending to do 
anything for a while, but I expect 
to be busy doing something.

(Facing page, top) Mike Warren and Libba Vaughan meet for their conversation. (Facing page, bottom, from left to right) In 1986, 
Warren gathers with fellow class members Sylvester Jones, Sam DiPiazza, Ruth Strong, Steve Wilkes, and Sallie Farmer.
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     A constant cycle churns throughout American history, 
says Jarvis Patton (’14). It begins with an injustice tied to 
race that sparks public outrage. Then there is reconciliation, 
sometimes accompanied by new laws or policies. The public 
moves on, but months or years later, the cycle repeats 
because the country never addresses the underlying issue of 
systemic racism, Patton says.
     Breaking that centuries-old cycle seems like an 
overwhelming challenge. But Patton and other members of 
the class of 2014 have made a start through education and 

conversation. Last year 
they began hosting 
a discussion series—
open to all Leadership 
Birmingham 
alumni—centered 
on “Seeing White,” a 
series of the Scene on 
Radio podcast. In 14 
episodes, the program 
documents moments 
that don’t make the 

history books—everything from the social, economic, 
and political invention of race to the origins of stereotypes 
and eruptions of “racial cleansing” throughout the United 
States. Participants in the open, honest Zoom discussions 
build upon issues raised in the podcast. For example, they 
have examined privilege, inherent prejudices and biases, 
and what systemic equity would look like in Alabama. 
They also have challenged themselves to answer Patton’s 
insightful questions, such as, “If the system is designed 
to benefit White people, then why would they seek to 
dismantle it?”
     “Jarvis asks questions in a disarming way that allows 
others to answer honestly and unguarded,” says Rebekah 
Elgin-Council (’14). “The conversations are about 
examining ourselves, why we think the way we do, and 
what we can do to make our community a better place to 
live for all people.” 

     “I believe in the genuine goodness of people,” adds 
Patton, an emergency medicine physician. “And I’ve 
learned that if you really want to understand a person or 
situation, it’s not what people do, but why they do it.”
      Elgin-Council and Patton had been having similar 
conversations since they met through Leadership 
Birmingham in 2014. But the 2020 death of George Floyd 
in Minnesota, and the ensuing protests in Birmingham 
and around the country, inspired them—and classmates 
Kathryn Corey, J.T. Dabbs, Corey Hartman, Sam Jackson, 
and Amanda Wilson—to do more. The group rallied 
their class of 2014 to sponsor an online forum with Tricia 
Rose, professor and director of the Center for the Study 
of Race and Ethnicity in America at Brown University, 
about the origins of systemic racism and its impact across 
generations. Then Patton suggested that the class continue 
the dialogue around “Seeing White.” 
      The online discussions have become popular, 
and participants often share links to books and other 
resources to provide context between sessions. Elgin-
Council says the conversations will continue. But what 
do she and Patton hope participants will do with their 
newfound historical knowledge and insights into different 
perspectives and experiences?
     “We want to apply what we have learned through these 
discussions,” Elgin-Council says. “It’s on our conscience. 
So as we go about our daily lives, when we see [racism] in 
our community, with friends or family, or in the workplace, 
we are educated and better prepared to ask questions and 
make a difference.”
     “It starts with a conversation, and it can grow 
exponentially” as participants share what they have learned 
with their families, friends, and neighbors, Patton adds. 
This is a role everyone can play in stopping the cycle, he 
explains. “Don’t sit in silence. Doing something is the only 
option. It’s absolutely imperative that we make strides to 
make sure everyone is treated fairly because it affects us all, 
whether you want to believe it or not.”

“It Starts with  
a Conversation”

TARGETING RACISM, ONE DISCUSSION AT A TIME

Photo and mural by Shawn Fitzwater (@fitzsignsmurals). Listen to all episodes of the “Seeing White” podcast at sceneonradio.org/
seeing-white.

“DON’T SIT IN SILENCE. 
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8  |  L E A D E R S H I P  B I R M I N G H A M  |  s u m m e r  2 0 2 1

YLF alumni compare key takeaways across decades

The Lessons of Youth

Darren: I lived in Brighton, and getting 
transportation to some of the program sites 
was a little difficult. But when I got to the 
meetings, it was life changing to see so 
many people from different backgrounds. 

Tamauri: We learned not to judge a book 
by its cover. It would be easy to look at 
someone and think, “He’s probably rich 
because he goes to Vestavia,” but at our 
beginning retreat, we learned so much 
about each other that we wouldn’t have 
known otherwise. 

Darren: Understanding how to work 
with people from various socioeconomic 
backgrounds, as well as different races and 
ethnicities and other areas of diversity, is a part 
of leadership. We all developed a camaraderie.
 
Tamauri: I feel like YLF gives us a 
foot in the door. It builds connections. 
I now have so many people I could get 
recommendations from, including the 
speakers who talked to us. YLF also taught 
us about resume writing and what colleges 
look for when we apply.

Darren: That interaction helps widen your 
perspective. You gain relationships that you 
normally would not have at your school or in 
your own community.

      As YLF class representative, I was 
invited to Leadership Birmingham’s closing 
retreat, where I met the executive vice 
president of a bank. He hired me to work 
that summer in records retention. What’s 
interesting is that, years later, a major role I 
held as a college administrator was registrar, 
which is all about record keeping. My 25-
year career came about because I saw the 
things that happened behind the scenes to 
make a business run.
     At Lawson, I have helped connect 
students with opportunities. In many cases, 
they may not know what opportunities 
are out there for them. That was my own 
experience. But then YLF introduced us to 
people who told us what they did and how 
they did it. So I expose students to people 
who are from different backgrounds—and, 
conversely, put them in touch with people 
just like them. It says to them, “If this 
person can do this, then so can you.”

Tamauri: I enjoyed meeting the twin 
judges [Jefferson County District Judge 
Shera Grant and Circuit Judge Shanta’ 
Owens]. I’m a twin also, so I connected 
with them. It was exciting to hear how 
they ended up doing the same thing but 
different types of judging. [Grant is in 
the Civil Division; Owens presides over 
criminal cases.]

THIS SPRING MARKED 35 YEARS since the first class of high school sophomores  
and juniors graduated from Youth Leadership Forum (YLF). Since then more  

than 1,200 students have gained a deeper knowledge of the Birmingham region, 
learning what makes it tick, what hurdles it faces, and how to take their places 

alongside the community’s decision makers.

Have those lessons changed over the years? Darren Allen and Tamauri 
Murray—representing two generations of YLF alumni—discuss their most 
important insights:

Q:
WHO’S TALKING:

Darren Allen  
(YLF ’88) 

 is acting dean of students at 
Lawson State Community 

College. After YLF, he 
became a first-generation 

college student at the 
University of Alabama 

and later worked there in 
admissions. He also is the 

pastor of Mount Zion Baptist 
Church in Cordova, Ala. 

 

Tamauri Murray  
(YLF ’20)  

recently graduated from 
Birmingham’s George 

Washington Carver High 
School. He has his sights 
set on studying computer 

engineering/computer 
science at Tennessee  

State University.



s u m m e r  2 0 2 1  |  L E A D E R S H I P  B I R M I N G H A M  |  9

The Lessons of Youth

   YOUTH LEADERSHIP FORUM IS A COMMUNITY AWARENESS AND LEADERSHIP DEVELOPMENT PROGRAM FOR HIGH 
SCHOOL SOPHOMORES AND JUNIORS AT ANY PUBLIC, PRIVATE, OR PAROCHIAL SCHOOL IN JEFFERSON COUNTY. 

INTERESTED AND QUALIFIED STUDENTS MUST APPLY BY OCTOBER 1 AND BE SELECTED TO PARTICIPATE. THE PROGRAM 
RUNS FROM NOVEMBER TO APRIL. VISIT YLFBHAM.ORG FOR APPLICATION DETAILS.

Darren: When we learned about government, Mayor 
Richard Arrington Jr. came to speak with us, and he was 
very candid, very warm, very engaging. 
Of course, when you’re in 10th and 11th 
grade, you feel you can solve the world’s 
problems in one conversation. And we 
attempted to do that, but he was patient 
and kind, and he didn’t patronize us. It 
appeared that he was listening to what 
we had to say. It was refreshing to have 
our civic leaders sit down with young 
people and just hear our ideas.

Tamauri: It’s the best thing when 
professionals talk to young adults but also 
listen to us. All we want is to be heard, 
because we often think no one wants 
our opinion or that we don’t matter. 
Knowing someone out there is listening 
feels good.

Darren: What was even more impactful is that the 
speakers shared some of their plans for the city—ideas 
we wouldn’t have known about otherwise. They wanted 
to include us in the vision for what Birmingham would 

become, and they were showing us that the city is a place 
with a future, where we could be proud to work and live and 

raise our children. That was one reason that I 
saw a place for myself back in Birmingham. 
There was this idea of promise—that there 
were people intentionally working to improve 
opportunities for the city.

Tamauri: With YLF, I was always happy to be 
there and ready to learn all I could. I felt like, 
“Hey, I was chosen for a reason. So let me make 
the most of this.”
 
Darren: That is a great perspective. My 
daughter, who graduated from YLF in 2019, 
felt the same way. At her graduation I ran 
into two guys from my class who had children 
graduating the same year. It was great to see 
that YLF was still bringing people together 
from different parts of the city. Several of my 
college friends were members of those early 

classes as well, and now they are leaders in their professions. 
I think it has a lot to do with the seeds that were planted 
in YLF. It was a life-changing experience, and we need to 
make sure that it continues for other students.

Tamauri Murray (at far right) 
packs diaper kits for the YWCA 
of Central Alabama with a 
few of his YLF classmates on 
Human Services Day. 
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Past as Prologue 
ALICE BOWSHER SHARES ALABAMA’S STORIES  

     In the 1970s, 
the people of 
Birmingham 
realized they were 

in danger of losing 
their historical 

treasures forever. Terminal Station 
had been demolished, and Sloss 
Furnaces had narrowly avoided 
the same fate. For architectural 
historian Alice Bowsher (’95), it 
was the perfect moment to return 
to her hometown. “I was ready for 
the hands-on experience of saving buildings 
that represented our roots and told our stories,” 
she says.
     Since then, Bowsher has helped 
spearhead efforts to protect structures and 
neighborhoods that give the Magic City much 
of its unique character and charm. Among her 
accomplishments, she is especially proud of her 
role in a multifaceted effort to document the 
Southside-Highlands area and gain recognition 
for the district in the National Register of 
Historic Places. Bowsher’s books, advocacy, 
and consulting work have had a broad impact, 
illuminating the hidden history of architectural 
gems across Alabama.
     Still, a year in Leadership Birmingham 
“opened my eyes to much I didn’t know,” Bowsher 
says. “What meant the most to me, having 
grown up with White privilege in segregated 
Birmingham, was the chance to spend time with 
folks from different backgrounds and to delve into 
a deeper understanding of racial inequity.”
     That experience has made a lasting impact 
personally and professionally, Bowsher says. 
“Learning how much I don’t know and 
continuing to learn from others is an unfolding 

process,” she explains. She has 
studied the histories of Black 
communities in Birmingham and 
other cities and highlights less 
recognized sites in her books, 
walking tours, and other projects. 
(One such site is Birmingham’s 
Colored Masonic Temple, a 
cornerstone of Black cultural, 
professional, and civil rights activity 
since 1924.) Bowsher also helped 
establish Main Street Alabama, a 
program to create jobs and preserve 

the character of small towns, downtowns, and 
commercial neighborhoods. “To succeed in 
economically challenged places, it’s essential for 
folks from different backgrounds to pull together 
to create a future where their roots are,” Bowsher 
explains. “We need to tell everyone’s story.”
     The same goes for Birmingham—which 
is why Bowsher is a Leadership Birmingham 
donor. “As leaders and citizens, the more we 
know and the more connected we are, then the 
better our prospects are for being a place where 
all people—and businesses and institutions—can 
thrive,” she says. She appreciates that Leadership 
Birmingham programs provide historical context 
for the city’s current challenges and use those 
discussions as a springboard for collaboration and 
problem solving. 
     In other words, Leadership Birmingham is a 
bridge linking the past, present, and future. “It’s 
a catalyst,” Bowsher suggests. “Birmingham still 
has a long way to go, and through our financial 
support, we can sow opportunities for future 
classes to help create a richer, fuller community.” 
As leaders, alumni, and donors, “we all have a 
stake in creating the kind of place where we want 
to live,” she adds. “We all need to do our part.”

(Inset) A 
vintage 
postcard 
highlights 
the Colored 
Masonic 
Temple. (Below) 
Sloss Furnaces 
connects 
visitors with 
the region’s 
industrial roots.
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Bookmark This Page
Alumni share the books and podcasts that move and motivate them

Start an online book club or podcast discussion group for your class
BY CONTACTING YOUR MEMBERS COUNCIL REPRESENTATIVE OR EMAILING LIBBAV@LEADERSHIPBIRMINGHAM.ORG.

Lauren Schwartz (’15)  
EXECUTIVE DIRECTOR 

Collat Jewish Family Services

Being Mortal: Medicine and What 
Matters in the End,  
by Atul Gawande. “Dr. Gawande 
empowers us to make intentional 
choices and share with spouses and 
adult children our vision and goals 
for the end of life. With his frame, I 
was able to help my father live the 
life he wanted after his pancreatic 
cancer diagnosis.”
 
Surfing the Waves of  
Alzheimer’s: Principles of Giving 
That Kept Me Upright,  
by Renee Brown Harmon. “Renee 
is a local physician whose husband 
and medical partner, Harvey, died  
of early onset Alzheimer’s disease. 
Her book provides validation,  
coping strategies, and guidance  
for any hero caring for a loved one 
with dementia.”
 
Take Your Soul to Work:  
365 Meditations on Every  
Day Leadership,  
a podcast with Erica Brown
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Ted Debro (’93)
RETIRED

Jefferson County Committee for  
Economic Opportunity

An American Marriage,  
Tayari Jones’s novel about three 
friends whose lives and aspirations 
change when one is falsely accused, 
tried, and convicted of a crime based 
on mistaken identity.

American Dirt,  
a suspenseful novel by Jeanine 
Cummins chronicling the journey of a 
mother and son in Mexico as they flee 
the cartel for the possibility of safety in 
the United States.

The Professor  
and other novels by Robert Bailey. 
The series connects “a University of 
Alabama law professor, his students 
and colleagues, Alabama football and 
Bear Bryant, and the push for justice 
in rural Alabama.”

Yolanda Lawson (’20)
ATTORNEY

City of Birmingham

The Sun Does Shine: How I Found 
Life and Freedom on Death Row,  
by Anthony Ray Hinton and Lara 
Love Hardin. “Many times in the 
book, Mr. Hinton reminds us to live 
for today, take no time with family or 
loved ones for granted, and don’t live 
with bitterness; live with forgiveness 
in your heart. It is amazing to 
me how much more relevant his 
thoughts are in the times we are 
living in during this pandemic.”

Carol Nunnelly (’87)
OWNER AND EDITOR 

BirminghamWatch

Down Along with That Devil’s  
Bones: A Reckoning with 
Monuments, Memory, and the  
Legacy of White Supremacy,  
by Connor Towne O’Neal
 
Shaking the Gates of Hell: A Search  
for Family and Truth in the Wake of  
the Civil Rights Revolution,  
by John Archibald
 
Rage,  
by Bob Woodward
 
Agent Running in the Field,  
by John le Carré. “A final mind-twister 
suspense tale before his death.”
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WE WELCOME YOUR IDEAS FOR PROGRAMS AND NEWSLETTER STORIES.

VISIT LEADERSHIPBIRMINGHAM.ORG/ON-THE-MOVE TO FOLLOW UP WITH FELLOW ALUMNI AND SUBMIT YOUR UPDATES.
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Program Director
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Director, Members Association

Executive Director,  
Youth Leadership Forum

CHARLES BUCHANAN
Editor

KARIN FECTEAU
Art Director

Thank You to Our Alumni
 During this pandemic, I have truly missed being in community and proximity with you and a 
new Leadership Birmingham class. COVID has made clear the incredible value of sharing an 
experience or conversation in the same space.
      You showed us that you miss it, too. Despite the significant physical, economic, and 
emotional challenges of the past year, 22 percent more of you gave 44 percent more support to 
Leadership Birmingham over 2019. Thank you! In these tough times, I am especially grateful for 
your generosity and enthusiasm in supporting this organization that does its best work when we 
are all “on the bus” together.
      I look forward to seeing you at Opening Retreat breakfast on Thursday, September 9.
 

 

Libba Vaughan
Executive Director   

SEPTEMBER

9
Opening  
Retreat


